
SB08-212:  Colorado's Alignment Bill Regional Town Hall Meeting:

Limon, June 3, 2009
Raw Notes

Raw Notes Question

Awareness of career options  --  something that trigger passion Postsecondary

Commitment Postsecondary

Communication skills Postsecondary

Communication skills (listening and speaking) Postsecondary

Initiative Postsecondary

Math skills Postsecondary

Math skills Postsecondary

Maturity Postsecondary

Optimistic outlook Postsecondary

Organization Postsecondary

Postsecondary grads with a passion for math who go into teaching and therefore instill good math oriented curriculum 

and students.
Postsecondary

Problem-solving skills Postsecondary

Problem-solving skills Postsecondary

Reading skills Postsecondary

Reading skills Postsecondary

Realistic goals relating to abilities but understanding of career possibilities Postsecondary

Social skills Postsecondary

Study skills Postsecondary

Technical reading and writing skills Postsecondary

Work ethic  --  self-motivating, being to work on time Postsecondary

Writing skills Postsecondary

Writing skills Postsecondary

Availability of CEO / upper management types of jobs Regional Needs

Economic development Regional Needs

Emphasis in the area of agriculture (technology, math, business, etc) Regional Needs

Foster children - desire to be on own v. education Regional Needs

Geographical distance requires creative forms of learning  --  V-nets, fiber optics, online learning. Regional Needs

Highly qualified becomes an issue in rural areas Regional Needs
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Home schooling Regional Needs

Knowledge of and access to resources --  higher education, vocational programs, etc. Regional Needs

Lack of funding Regional Needs

Limon has access to many resources - Workforce Center and Vocational Rehabilitation Regional Needs

Need better connectivity  --  not reliable in all locations Regional Needs

Need for entrepreneurial opportunities and training. Regional Needs

Need for instructional staff and their ability to teach various subjects Regional Needs

Paperwork that comes with programs Regional Needs

Socio-economic level Regional Needs

Special education students - one district has 30% Regional Needs

Staff covers several areas - teacher, bus driver, coach Regional Needs

V-net is important, but need another room Regional Needs

Ability to focus on the job Workforce

Basic content areas  --  technical reading, writing, math, etc. Workforce

Be able to follow Workforce

Commitment and pride in a job well-done (in job and personally) Workforce

Communication skills Workforce

Communication skills  --  speaking and writing Workforce

Critical thinking  --  must be critical thinkers  --  able to analyze, conceptualize, and strategize --  then implement Workforce

Efficiency Workforce

Goal setting Workforce

Grammar skills Workforce

Integrity Workforce

Lifelong learner Workforce

Lifelong learning  --  Recognize learning / educational process has just begun Workforce

Listening  --  have to be able to listen to be a successful leader Workforce

Math skills Workforce

Organizational skills  --  report to work on time, dress appropriately Workforce
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Problem-solvers Workforce

Problem-solving skills Workforce

Reading skills Workforce

Respect towards others Workforce

Responsible Workforce

Same as question #1 (postsecondary) Workforce

Same as question #1 (postsecondary) Workforce

Self-initiated Workforce

Social skills and interpersonal "etiquette" Workforce

Taking the initiative to go after things rather than wait to [for them] to come by you Workforce

Team player Workforce

Technology  --  proficient with technology  --  understand how components grow and change impacting productivity 

and growth of business  --  continuing to learn
Workforce

Tolerance and acceptance Workforce

Understand chain of command and accepting superiors Workforce

Work ethic Workforce
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